
 

Subject:  URGENT: Requesting Disciplinary Action to Corrupt Officer  

From:  Nadia Rodriguez (nadyarf24@yahoo.com)  

To:  fortner@miamidade.gov;  

Cc:  mdpha@miamidade.gov; jmendoz@miamidade.gov; jeannielimones@yahoo.com;  
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May 5, 2013 

  

To: Gregg Fortner / Director of Public Housing and Community Development 

  

Who signed this document, Nadia Rodriguez (former Miami-Dade County 

employee e# 305998), is requesting a disciplinary action to Leshia E. Elie 

(Regional Manager from the Centralized Maintenance Crew in Public Housing and 

Community Development) for repeated harassment against me. 

Leshia E. Elie unfairly fired me from my job this last January 9
th 

2013.  Her 

decision was base on lies; for example, that I didn’t comply with the assignment 

and that I was disrespectful with her. However, the manager Elie doesn’t have any 

proof that confirms her accusations as indicating on the decision made by the 

Department of  Economic Opportunity (DEO) under the “Decision of Appeals 

Referee” (see attached #1).  

The “Decision of Appeals Referee” was originated after a phone hearing in which 

Elie, two other officers from PHCD and I previously submitted documents as 

evidence.  During the hearing, versions from all of us were heard and recorded.   

As you can see on the attached #1 under the “Decision of Appeals Referee” stating 

that: “The claimant (Nadia Rodriguez) did not intentionally violate any know 

rules.  It is held that the claimant was discharged for reasons that not meet the 

statutory definition of misconduct connected with the work” -the decision clearly 

stating- “The claimant acted reasonably as an assistant manager … the claimant 

was trying to perform the job efficiently and properly” -and later stating- “the 

hearing officer finds the testimony of the claimant to be more credible”.  

Therefore, I was unfairly fired from my job. This is causing me economical 

problems because now I cannot cover the expenses of my son’s college education; 



I’m also at risk of  loosing my house, which can leave my family and I as 

homeless.      

But Leshia E. Elie harassment against me neither stopped on the phone hearing nor 

before a DEO’s officer as confirmed below. 

When it was my turn to give my testimony before the hearing officer, the manager 

Elie called me from her personal cell phone 17 times to the phone I was talking.  

Elie intentions were to confuse me while I was giving my testimony to sabotage. 

The wickedness of  Leshia E. Elie is demonstrated when she made 17 calls 

blocking her cell phone number and therefore her identity, but she didn’t know that 

phones number are never block to the phone provider for dirty tricks like the ones 

from manager Elie. So, when I got the report from my phone provider it appears 

that the 17 calls were made from cell number 305-905-4774 (see attached #2) 

which I later searched on the 411 internet service and belongs to Leshia E. Elie as 

confirmed in attached # 3. 

The premeditated and repeated harassment from the manager Elie against me has 

come to the point that she can’t even stop before an officer from the DEO is 

impose to ask: What didn’t she do against me while I was working under her 

management? 

For all the above and the attached confirmed evidence, I ask you to apply a 

disciplinary action to Regional Manager Leshia E. Elie according to law.  

For the dangers of the events, for feeling harassed in every step I take, I hope my 

request is answer and taking care as fast as possible. 

  

Respectfully, 

  

Nadia Rodriguez 

1087 SW 150th Place 

Miami, FL 33194 

Cell# 786-290-2424 

nadyarf24@yahoo.com 
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